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!ƴŀƭƛȊŀ ŜŦŜŎǘŜƭƻǊ ŀǇƭƛŎŇǊƛƛ ǇǊƻƛŜŎǘǳƭǳƛ ŘŜ ƭŜƎŜ ŘŜ aprobare/ƳƻŘƛŦƛŎŀǊŜ ŀ h¦D ƴǊΦ нлκнлмсΣ ƞƴ ŦƻǊƳŀ 

ŀŎǘǳŀƭŇΣ ƛƴŘƛŎŇ ƞƴ ƳƻŘ ŎƭŀǊ ŦŀǇǘǳƭ ŎŇ ŘƛǎŎǊƛƳƛƴŇǊƛƭŜκŘƛǎŎǊŜǇŀƴǚŜƭŜ ǎŀƭŀǊƛŀƭŜΣ ƞƴ ǇǊƛǾƛƴǚŀ ǎŀƭŀǊƛƛƭƻǊ ŘŜ 

ōŀȊŇΣ ƞƴ ƭƻŎ ǎŇ ŦƛŜ ŜƭƛƳƛƴŀǘŜ ǾƻǊ Ŧƛ ŀŎŎŜƴǘǳŀǘŜΦ aŀƛ Ƴǳƭǘ ŘŜŎŃǘ ŀǘŃǘΣ ŀǇƭƛŎŀǊŜŀ ŀŎŜǎǘƻǊ ǇǊŜǾŜŘŜǊƛ ƴǳ Ǿŀ 

ŀǾŜŀ Ŏŀ ŜŦŜŎǘ ŜƭƛƳƛƴŀǊŜŀ ŘƛǎŎǊƛƳƛƴŇǊƛƭƻǊ ǎŀƭŀǊƛŀƭŜ ƴŜǊŜȊƻƭǾŀǘŜ ŘŜ h¦D nr. 20/2016, ci le va accentua. 

wŜŘŇƳ Ƴŀƛ Ƨƻǎ ŦƻǊƳŀ ƎǊŀŦƛŎŇ ŀ ŀŎŜǎǘƻǊ ŀƴŀƭƛȊŜΣ ŜŦŜŎǘǳŀǘŜ ǇŜ ŜǓŀƴǘƛƻƴ ŘŜ ŦǳƴŎǚƛƛ Ǔƛ ǇŜ ŎŜƭŜ ŘƻǳŇ ƳŀǊƛ 

ŎŀǘŜƎƻǊƛƛ ŘŜ ǳƴƛǘŇǚƛ ǎŀƴƛǘŀǊŜΥ ŎƭƛƴƛŎŜ Ǔƛ ƴŜŎƭƛƴƛŎŜ1Σ ǇǊŜŎƛȊŃƴŘ Ƴŀƛ ƞƴǘŃƛ ǇǊƛƴŎƛǇŀƭŜƭŜ ŜŦŜŎǘŜ constatate: 

I. !ƴŀƭƛȊŀ ŜŦŜŎǘŜƭƻǊ ŎǳƳǳƭŀǘŜ ŀƭŜ ŎǊŜǓǘŜǊƛƭƻǊ ǎŀƭŀǊƛƛƭƻǊ ŘŜ ōŀȊŇ ŀƭŜ h¦D ƴǊΦ нлκнлмс Ǔƛ 

proiectului de lege ŘŜ ƳƻŘƛŦƛŎŀǊŜ ŀ ŀŎŜǎǘǳƛ ŀŎǘ ƴƻǊƳŀǘƛǾ ƛƴŘƛŎŇ ƞƴ ƳƻŘ ŎƭŀǊ ǳǊƳŇǘƻŀǊŜƭŜΥ 

- 5Ŝ ŎǊŜǓǘŜǊƛƭŜ ǎŀƭŀǊƛŀƭŜ ōŜƴŜŦƛŎƛŀȊŇ ƞƴ ŎŜŀ Ƴŀƛ ƳƛŎŇ ƳŇǎǳǊŇ ǇŜǊǎƻƴŀƭǳƭ ƳŜŘƛŎŀƭΥ 

o !ǎƛǎǘŜƴǘŜƭŜ ƳŜŘƛŎŀƭŜΥ ƻ ŎǊŜǓǘŜǊŜ ƞƴǘǊŜ о Ǔƛ мо҈ όŎŜƭ Ƴŀƛ ƳƛŎ ƴƛǾŜƭ ŘŜ ŎǊŜǓǘŜǊŜύ; 

o aŜŘƛŎƛΥ ƻ ŎǊŜǓǘŜǊŜ ŘŜ му҈, Ŏǳ Ƴǳƭǘ ǎǳō ƴƛǾŜƭǳƭ ŎǳƳǳƭŀǘ ŘŜ ŎǊŜǓǘŜǊŜ ŀŎƻǊŘŀǘ 

altor categorii profesionale (unele de cca. 40%). 

- Oƴ ŎƻƴŘƛǚƛƛƭŜ ƞƴ ŎŀǊŜ ƳƻǘƛǾǳƭ ǇǊƻƛŜŎǘǳƭǳƛ ŘŜ ƭŜƎŜΣ ŘŜŎƭŀǊŀǘ ǇǳōƭƛŎΣ ƞƭ ŎƻƴǎǘƛǘǳƛŜ ŎƻǊŜŎǚƛŀ 

ŘƛǎŎǊƛƳƛƴŇǊƛƭƻǊΣ ŜǎǘŜ ŜǾƛŘŜƴǘ ŎŇ ƴǳ ŀǎƛǎǘŇƳ ƭŀ ŀǓŀ ŎŜǾŀΣ Ŏƛ ƭŀ ƛƴǘǊoducerea/accentuarea 

ŘƛǎŎǊƛƳƛƴŇǊƛƭƻǊ ǇŜƴǘǊǳ ŎŜƭŜ Ƴŀƛ ƛƳǇƻǊǘŀƴǘŜ ŎŀǘŜƎƻǊƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜΥ ǇŜǊǎƻƴŀƭǳƭ ƳŜŘƛŎŀƭΦ 

9ǎǘŜ ŜǾƛŘŜƴǘ ŎŇ ǇǊƛƴŎƛǇŀƭǳƭ ŜŦŜŎǘ ŀƭ ǳƴŜƛ ŀǎǘŦŜƭ ŘŜ ŀōƻǊŘŇǊƛ ƞƭ Ǿŀ Ŏƻƴǎǘƛǘǳƛ ŀŎŎŜƴǘǳŀǊŜŀ 

ƳƛƎǊŀǚƛŜƛΣ ƞƴ ŎƻƴŘƛǚƛƛƭŜ ƞƴ ŎŀǊŜ ŀŎŜŀǎǘŀ ŀŦŜŎǘŜŀȊŇ ŘŜƧŀ ǘƻŎmai aceste categorii de 

personal. 

- 5ƛŀƎǊŀƳŀ ŎǊŜǓǘŜǊƛƭƻǊ ǎŀƭŀǊƛŀƭŜ ŜǎǘŜ ǇŜ αƞƴ Řƛƴǚƛ ŘŜ ŦŜǊŇǎǘǊŇǳέΣ ŀǎǇŜŎǘ ŎŀǊŜ ŜǾƛŘŜƴǚƛŀȊŇ ƞƴ 

ƳƻŘ ŎƭŀǊ ŘƛŦŜǊŜƴǚŜƭŜ ƛƴŀŎŎŜǇǘŀōƛƭ ŘŜ ƳŀǊƛ ƞƴǘǊŜ ŎǊŜǓǘŜǊƛƭŜ ǎŀƭŀǊƛŀƭŜ ŀŎƻǊŘŀǘŜ ŘƛŦŜǊƛǘŜƭƻǊ 

categorii profesionale. 

 

II. /ǊŜǓǘŜǊƛƭŜ ǎŀƭŀǊiale promovate de proiectul de aprobare a OUG nr. 20/2016 au ca 

principale efecte: 

- OƴŎŀƭŎŇ ƞƴ ƳƻŘ ŦƭŀƎǊŀƴǘ ƛŜǊŀǊƘƛŀ ƭŜƎŀƭŇ όǎǘŀōƛƭƛǘŇ ŘŜ [ŜƎŜŀ ƴǊΦ нупκнлмл ς ƞƴ ŀǇƭƛŎŀǊŜŀ 

ŎŇǊŜƛŀ ŜǎǘŜ ŘŀǘŇ h¦D ƴǊΦ ртκнлмрΣ ǊŜǎǇŜŎǘƛǾ h¦D ƴǊΦ нлκнлмсύΣ ŀŎŎŜƴǘǳŃƴŘ ŘƛŦŜǊŜƴǚŜƭŜ 

ŘŜ ǎŀƭŀǊƛȊŀǊŜ ŀŦŜǊŜƴǘŜ ŀŎŜƭŜƛŀǓƛ ŎƭŀǎŜ ŘŜ ǎŀƭŀǊƛȊŀǊŜΦ 

- LƴǎǘƛǘǳƛŜ ǳƴ ǘǊŀǘŀƳŜƴǘ ŘƛŦŜǊŜƴǚƛŀǘκŘƛǎŎǊƛƳƛƴŀǘƻǊƛǳ ŀƭ ŘƛŦŜǊƛǘŜƭƻǊ ŎŀǘŜƎƻǊƛƛ ŘŜ ǎŀƭŀǊƛŀǚƛΣ ŎŜƭ 

mai discriminat fiind personalul medical. 

- bǳ ǊŜŀǓŜŀȊŇ ŘƛŦŜǊŜƴǚŜƭŜ ŘŜ ǎŀƭŀǊƛȊŀǊŜΣ ǊŀǇƻǊǘŀǘŜ ƭŀ ƛŜǊŀǊƘƛŀ ƭŜƎŀƭŇΣ Ŏƛ ƭŜ ŀŎŎŜƴǘǳŜŀȊŇ 

pentru foarte multe categorii profesionale. 

- Oƴ ǳƴŜƭŜ ŎŀȊǳǊƛ ŎƻƴŘǳŎ ƭŀ ŎǊŜǓǘŜǊƛ ǎŀƭŀǊƛŀƭŜ ǇŜǎǘŜ ƴƛǾŜƭǳƭ ƳŀȄƛƳ Ǉƻǎƛōƛƭ όŎŀƭŎǳƭŀǘ ǇǊƛƴ 

ƞƴƳǳƭǚƛǊŜŀ ŎƻŜŦƛŎƛŜƴǚƛƭƻǊ ŘŜ ƛŜǊŀǊƘƛȊŀǊŜ Řƛƴ [ŜƎŜŀ ƴǊΦ нупκнлмл Ŏǳ ǎŀƭŀǊƛǳƭ ƳƛƴƛƳ ǇŜ 

economie). 

 

 

 

                                                           
1
 Precizare: analizele sunt efectuate luând în considerare salariile de bazŁ aferente gradaἪiei maxime 

pentru fiecare funcἪie. 
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Efectele cumulat e ale ÃÒÅĦÔÅÒÉÌÏÒ ÓÁÌÁÒÉÉÌÏÒ ÄÅ ÂÁÚá ÁÌÅ /5' ÎÒȢ ςπȾςπρφ ĦÉ 

proiectului de lege de modificare a acestui act normativ  
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)ÍÐÁÃÔÕÌ ÃÒÅĦÔÅÒÉÌÏÒ ÓÁÌÁÒÉÁÌÅ ÐÒÅÖáÚÕÔÅ ÄÅ ÐÒÏÉÅÃÔÕÌ ÄÅ ÌÅÇÅ ÄÅ ÁÐÒÏÂÁÒÅ Á /5'Ȣ ÎÒȢ 

20/2016 pentru spitalele clinic e 
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Spitalele neclinice  

 

 


